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Mozhi Thiruvizha 2025 — Language Beyond Borders: Japan and German
Language Conclave

The Department of Management Studies, in association with the Internal
Quality Assurance Cell (IQAC), Jeppiaar Institute of Technology,
Sriperumbudur, successfully organized Mozhi Thiruvizha 2025 — Language
Beyond Borders: Japan and German Language Conclave on 10 December 2025
at 8:30 AM on the institute campus.

The conclave was conceptualized to promote multilingual awareness, cultural
exchange, and global competencies among students by introducing them to the
linguistic richness and cultural heritage of Japan and Germany. The
programme provided an engaging platform for students to explore international
languages beyond the classroom through interactive sessions and creative
competitions.

Distinguished Guests

The event was graced by eminent dignitaries and language experts, whose
presence added great academic and cultural value to the conclave:
Myr. Kenji Miyata, Acting Consul General, Consulate General of Japan,
Chennai

Mr. VCKP. Arul Oli, Coordinator — Indo-Japan Cultural Events, ABK-AOTS
DOSOKAI (JLPT N3 Faculty)

Ms. Kavitha Somasundaram, Regional Officer (Tamil Nadu, Telangana, Andhra
Pradesh & Puducherry), DAAD Information Centre, Chennai

Dr. Usha Kothandaraman, ABK-AOTS DOSOKAI Tamil Nadu Centre; Retired
Vice Principal, ESIC Medical College

The distinguished speakers shared valuable insights on language learning
opportunities, international education pathways, cultural diplomacy, and career
prospects associated with Japanese and German language proficiency.
Student Engagement through Pre-Event Competitions



To enhance student participation and experiential learning, a series of pre-event
competitions (one participant per event) were conducted under two language
categories:

Japanese & Anime Events
Yokai Hunt (Werewolf Hunt)
Quiz no Jutsu (Anime Quiz)

Kyoto StoryForge (Anime Story Building)
Manga Forge (Anime Art)
German Language Events

PuzzleZeit (Crossword Puzzle)
GeheimCode (Cipher)
WortKndcker (Word Decoder)

These activities encouraged creativity, teamwork, problem-solving skills, and
cultural curiosity among participants.

Outcome and Impact

Mozhi Thiruvizha 2025 successfully fostered linguistic enthusiasm, intercultural
understanding, and global outlook among students. The event reinforced the
institution’s commitment to holistic education, international exposure, and skill
development, aligning with IQAC quality initiatives.

An MoU was signed between Jeppiaar Institute of Technology and ABK-AOTS
DOSOKAI Tamil Nadu Centre to strengthen collaboration in foreign language
education and career development. This partnership aims to provide students with
structured foreign language courses that enhance their communication skills and
global competence. Through this association, students will gain exposure to
international standards, cultural understanding, and professional language
training. The MoU also focuses on creating better job opportunities by connecting
students with industry-oriented programs, skill development initiatives, and
placement support. Overall, the collaboration supports students in improving
employability and preparing for global career prospects.
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NEWS LETTER ARTICLES
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Climate Change and the World Trade Organization (WTO)

Climate change has emerged as one of the most pressing global challenges of the 21st

century, affecting economies, ecosystems, and livelihoods across nations. In this context,
the World Trade Organization (WTO) plays a crucial role in shaping how international
trade can support climate action while ensuring fairness and economic growth. As global
trade contributes significantly to greenhouse gas emissions through production and
transportation, aligning trade rules with climate objectives has become increasingly
important.

The WTO provides a multilateral framework that governs international trade among
member countries. Although it is not an environmental organization, its agreements
influence climate-related policies such as renewable energy promotion, carbon pricing,
and environmental standards. WTO rules allow members to adopt measures necessary to
protect human, animal, or plant life and conserve natural resources, provided they are not
discriminatory or disguised trade restrictions. This flexibility enables countries to
implement climate policies such as carbon border adjustment mechanisms and green
subsidies.

However, tensions often arise between trade liberalization and climate protection.
Developing countries express concerns that stringent environmental regulations imposed
by developed nations may act as trade barriers, affecting their exports and economic
development. Addressing these concerns requires enhanced cooperation, technology
transfer, and capacity building through the WTO framework.

In recent years, WTO members have initiated discussions on trade and environmental
sustainability, including the role of trade in reducing emissions and promoting green
technologies. Strengthening the integration of climate change considerations into WTO
rules can help foster sustainable development. Ultimately, a balanced approach that
harmonizes trade and climate goals is essential to ensure inclusive and environmentally
responsible global growth.



Ms ANLY JENISHA
FIRST YEAR MBA (2025-2027
BATCH)

Employee Retention of Gen Z Employees

Generation Z employees, typically born after 1997, are rapidly entering the workforce and
reshaping organizational expectations. Retaining Gen Z talent has become a strategic
priority for organizations, as this generation values purpose, flexibility, and personal growth
more than traditional job security. Unlike previous generations, Gen Z employees are
digitally native, socially conscious, and seek meaningful work experiences.

One of the key factors influencing Gen Z retention is career development. Gen Z employees
prefer continuous learning opportunities, skill enhancement, and clear career progression
paths. Organizations that invest in training, mentorship, and upskilling programs are more
likely to retain this workforce. Additionally, flexible work arrangements, including remote
and hybrid models, play a crucial role in enhancing job satisfaction and work—life balance
for Gen Z employees.

Workplace culture also significantly affects retention. Gen Z values inclusive, transparent,
and ethical organizational environments. They expect open communication, recognition,
and regular feedback from supervisors. A supportive leadership style that encourages
employee voice and mental well-being contributes positively to long-term commitment.
Compensation remains important; however, Gen Z employees often prioritize non-monetary
benefits such as wellness initiatives, social impact opportunities, and a positive work
environment.

Furthermore, technology-driven workplaces attract Gen Z employees. Organizations that
adopt modern digital tools and innovative work practices are better positioned to engage and
retain this generation. In conclusion, employee retention of Gen Z employees requires a
holistic approach that integrates career growth, flexibility, inclusive culture, and
technological advancement. Organizations that align their HR practices with Gen Z
expectations can build a motivated, loyal, and future-ready workforce.



